
The Scout Association of Australia 
 

WOOD BADGE EVALUATION 
for 

LEADERS OF ADULTS 
(Group Leaders, Commissioners and District Leaders) 

 
Name of Leader:……………………….…………….Appointment:………………………… 
 
Group:……………………………………. …………… 
 
District:………………… …………………………Region:…..………….. …………… 
 
Phase 4 Dates:……………………….………………………………………………………… 
 
PART A – PERSONAL ASSESSMENT 
 

 
 

Personal Assessment (Duty to my God, 
Scout Law etc 

Well 
Developed 

Developed Partly 
Developed 

Not 
Developed 

 
 

 
 
 

Contribution to Key Meetings 

Very 
Positive  

Positive  None Negative  
 
 
 

 
 

Visitation to appropriate 
activities/outings 

Regular Occasional Not Often Never 
 

 

 
 
 

Personal support to leaders/members 

Very Good Good Fair Poor 
 
 
 

 
 
 

Communication Skills 

Well 
Developed 

Developed Partly 
Developed 

Not 
Developed 

 
 

 
 
 

Recommendation by 
appropriate 

Commissioner 

Award Wood 
Badge 

Extend  by 
One Month 

Extend by 
……..months 

Do Not 
Award 

Wood Badge 

Recommend 
Additional 
Training 

 
…………… 

(Specify) 
 
 
ANY OTHER COMMENTS: 
 
…………………………………………………………………………………………………………………… 
 
…………………………………………………………………………………………………………………… 
 
…………………………………………………………………………………………………………………… 
 
…………………………………………………………………………………………………………………… 
 
Supervising Commissioner………………………………………….. Date: ……/……/…… 



 
 
 
 
 
 
 
 
 

WOOD BADGE EVALUATION FOR LEADERS OF ADULTS 
 

 
PART B – METHODS 
 
 

 
 

Relationship with other adult 
leaders/parents 

Well 
Developed 

Developed Partly 
Developed 

Not 
Developed 

 
 

 
 
 

Relationship with the community 

Well 
Developed 

Developed Partly 
Developed 

Not 
Developed 

 
 

 
 
 

Long & Short Term Planning 

Well 
Developed 

Developed Partly 
Developed 

Not 
Developed 

 
 

 
Promotes on-going leader training 

including district/region meetings & 
activities and provides support where 

appropriate 

Very Positive  Positive  None Negative  
 
 
 

 
 
 

Essential Records  

Well Kept Kept Poorly Kept Not Kept 
 
 
 

 
 
 

Communication Skills 

Well 
Developed 

Developed Partly 
Developed 

Not 
Developed 

 
 

 
 
 

Succession planning for key leaders 

Well 
Developed 

Developed Partly 
Developed 

Not 
Developed 

 
 

 
 
 

Group Development (Group Leaders) 

Very 
Progressive  

Progressive  Intermittent Regressive  
 
 
 

 
 


