
RECOGNITION POLICY 
All participants have the right to request Recognition in respect of an element/s of competency which has been 
learned or skill developed previously and that is not already covered by provision within the Unit of 
Competency for such recognition. (e.g. - a portion of a competency that needs to be signed off within a practical 
vocational setting – perhaps a campsite or by a workplace Trainer elsewhere). 
 
It is the participant’s responsibility to use the processes set up for gaining Recognition. The Recognition process 
is described elsewhere in this section. 
 
LEGISLATIVE FRAMEWORK 
It is essential that Scouts Australia conforms to all relevant Federal and State legislation. Specifically this 
includes: 
• Workplace Health and Safety Act and Workplace Health and Safety Regulation, which detail the 

requirements for safe work practices and the responsibilities and all people in these areas. 
• Anti Discrimination Act which includes obligations for equal opportunity, racial vilification, victim’s 

action, equal employment and opportunity. 
• Disability Services Act that covers the rights and accommodations for people with disabilities. 
• Training and Employment Act that governs the provision of training and related services. 
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